METROPOLITAN YOURTOWN ORCHESTRA PLAYERS INDEPENDENT ASSOCIATION (MYOPIA)

 or the 

ASSOCIATION OF EDUCATORS FOR INDEPENDENT OMICRON UNIVERSITY (AEIOU)

BROAD TOPIC PRE-SURVEY from your NEGOTIATION TEAM

Members are: Your CBA pre-selected members and at large elected members, with Union Local -- members _________ and _________.

This pre-survey will tell the Contract Committee your opinion of what areas of the contract need attention, and the relative importance of these areas to you.  We will then put together a proper survey with quantifiable conclusions.    

When the comprehensive In-Depth survey resulting from this Broad Topic Pre-Survey has been compiled, it will be distributed to the players.  We are also working on a method of direct, personal time with each player, and hope to put this together in an approach that is novel and productive as well as fun.  This will give us direction in negotiations and help back us up in our negotiations.  This also means you will be as involved as possible, as your needs will better dictate how the Contract Committee acts and reacts.

Please put down your thoughts on all topics that you wish to write about and use either the backs of these sheets or extra paper.  We need to know which areas of the contract you feel are fine as is, and which areas are not.  Feel free to exhume and dust off your personal copy of the Collective Bargaining Agreement for any references.  All responses will be strictly confidential.

We ask that you return this pre-survey to the sealed box provided back-stage or in the Educator’s Lounge (also known as Joe’s Bar and Grill) or mail it to:

MYOPIA Contract Committee or

AEIOU Contract Team

C/O Local __

123 NE 12th
Yourtown, Yourstate  00000

All surveys are due by ___________________.

Remember, “We’re all in this together.”
BROAD TOPIC PRE-SURVEY

OVERALL TOPICS AND INTERNAL AREAS (in no particular order)

STAGE CONDITIONS

Risers, acoustics, decibel levels, lighting, seating arrangements, personal and group safety, backstage concerns

AUDITION/PERSONNEL CONCERNS

Audition and tenuring procedures, management participation, string rotation, move-up policy, contract non-renewal, dispute resolutions of any sort, grievance and arbitration procedures, committees, personnel manager, musician responsibilities, absences, sabbaticals, hiring of extras

SCHEDULING

Day off requirement, concert start time standardization, rehearsal start time standardization, balanced service distribution, service/time limitations, minimum rest period between services on consecutive days, repertoire, season length, service conditions

HEALTH ISSUES

Increases in section sizes  for relief,  preventative and alternative therapies, prescriptions, unused sick leave credit, early retirement medical benefits, maternity/paternity leave, general medical and dental benefits

COMPENSATION
Salary, seniority, mileage, per diem, electronic media, instrument allowance, solo assignments, sabbatical leaves, end-of-season premium pay, parking

OTHER CONCERNS

Leaves, relief, sabbaticals, library services, etc. and your choice

CLASS SIZES

CLASS PREPARATION TIME

PAID STUDY LEAVES

TUITION REBATES FOR PURSUIT OF HIGHER DEGREES
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