In-Depth Survey Example

(Not to be construed as definitive, derivative, or demonstrative)

1. How long are you willing to "play and talk" (or “teach and talk”) before wanting to consider a strike vote?

(check one)

[ ] 1 mo.; [ ] 2 mos.; [ ] 3 mos.; [ ] 4 mos.; [ ] 5 mos.; [ ] 6 mos.; [ ] 7 mos.; [ ] 8 mos.; [ ] 9 mos.

2. Would you favor sacrificing a significant raise this year in order to achieve a salary of . . .

$150K [ ] yes [ ] no

$175K [ ] yes [ ] no

$200K [ ] yes [ ] no

$225K [ ] yes [ ] no . . . in a latter year of the contract?

3. I would accept modest increases (only cost-of-living increases) in compensation throughout the next contract.

YOU [ ] STRONGLY AGREE [ ] AGREE, BUT NOT STRONGLY [ ] ARE NEUTRAL [ ] DISAGREE SOMEWHAT [ ] STRONGLY DISAGREE

Should we . . .

4. Make up for lost cost-of-living increases to get to where we would be if there had been no cut-back and salary freeze from 1987-2007?

YOU [ ] STRONGLY AGREE [ ] AGREE, BUT NOT STRONGLY [ ] ARE NEUTRAL [ ] DISAGREE SOMEWHAT [ ] STRONGLY DISAGREE

5. Bring extra/sub pay up to base per-service or teaching rate for contract members?

YOU [ ] STRONGLY AGREE [ ] AGREE, BUT NOT STRONGLY [ ] ARE NEUTRAL [ ] DISAGREE SOMEWHAT [ ] STRONGLY DISAGREE

6. Establish seniority pay?

YOU [ ] STRONGLY AGREE [ ] AGREE, BUT NOT STRONGLY [ ] ARE NEUTRAL [ ] DISAGREE SOMEWHAT [ ] STRONGLY DISAGREE

7. Reduce personal leave in exchange for guaranteed seniority pay?

YOU [ ] STRONGLY AGREE [ ] AGREE, BUT NOT STRONGLY [ ] ARE NEUTRAL [ ] DISAGREE SOMEWHAT [ ] STRONGLY DISAGREE

8. Obtain some type of credit for unused personal leave (e.g., pay, roll-over, bonus)?

YOU [ ] STRONGLY AGREE [ ] AGREE, BUT NOT STRONGLY [ ] ARE NEUTRAL [ ] DISAGREE SOMEWHAT [ ] STRONGLY DISAGREE

9. Limit amplified sound levels/class size (the same thing)?

YOU [ ] STRONGLY AGREE [ ] AGREE, BUT NOT STRONGLY [ ] ARE NEUTRAL [ ] DISAGREE SOMEWHAT [ ] STRONGLY DISAGREE

10. Set a minimum distance from any loud instrument (or student)?

YOU [ ] STRONGLY AGREE [ ] AGREE, BUT NOT STRONGLY [ ] ARE NEUTRAL [ ] DISAGREE SOMEWHAT [ ] STRONGLY DISAGREE

11. Obtain improvement in lighting?

YOU [ ] STRONGLY AGREE [ ] AGREE, BUT NOT STRONGLY [ ] ARE NEUTRAL [ ] DISAGREE SOMEWHAT [ ] STRONGLY DISAGREE

12. Specify maximum number of musicians (students) in restricted-space venues 

YOU [ ] STRONGLY AGREE [ ] AGREE, BUT NOT STRONGLY [ ] ARE NEUTRAL [ ] DISAGREE SOMEWHAT [ ] STRONGLY DISAGREE

13. Secure health insurance benefits for early retirees until medicare starts?

YOU [ ] STRONGLY AGREE [ ] AGREE, BUT NOT STRONGLY [ ] ARE NEUTRAL [ ] DISAGREE SOMEWHAT [ ] STRONGLY DISAGREE

Do you . . .

14. Favor performing more double-service days in order to achieve more two-consecutive-day-off periods in the schedule?

YOU [ ] STRONGLY AGREE [ ] AGREE, BUT NOT STRONGLY [ ] ARE NEUTRAL [ ] DISAGREE SOMEWHAT [ ] STRONGLY DISAGREE

15. Favor trading the two-consecutive-days-off rule (Tues/Wed or Wed/Thu) for immoveable

regular days off consisting of ____________ and . . .

[ ] SATURDAY [ ] SUNDAY [ ] MONDAY [ ] TUESDAY [ ] THURSDAY [ ] FRIDAY [ ] I DO NOT FAVOR A TRADE

Indicate your assessment of the following statements:

16. I receive the necessary support from Operations/Institution staff to maximize my ability to do my job.

YOU [ ] STRONGLY AGREE [ ] AGREE, BUT NOT STRONGLY [ ] ARE NEUTRAL [ ] DISAGREE SOMEWHAT [ ] STRONGLY DISAGREE

17. I receive the necessary support from Operations/Institution policies to maximize my ability to do my job.

YOU [ ] STRONGLY AGREE [ ] AGREE, BUT NOT STRONGLY [ ] ARE NEUTRAL [ ] DISAGREE SOMEWHAT [ ] STRONGLY DISAGREE

18. I receive the necessary support from Institution personnel staff to maximize my ability to do my job.

YOU [ ] STRONGLY AGREE [ ] AGREE, BUT NOT STRONGLY [ ] ARE NEUTRAL [ ] DISAGREE SOMEWHAT [ ] STRONGLY DISAGREE

19. The design of the yearly schedule maximizes my ability to do my job.

YOU [ ] STRONGLY AGREE [ ] AGREE, BUT NOT STRONGLY [ ] ARE NEUTRAL [ ] DISAGREE SOMEWHAT [ ] STRONGLY DISAGREE

20. The design of the weekly schedule maximizes my ability to do my job.

YOU [ ] STRONGLY AGREE [ ] AGREE, BUT NOT STRONGLY [ ] ARE NEUTRAL [ ] DISAGREE SOMEWHAT [ ] STRONGLY DISAGREE

21. Do you believe that having representatives on the Symphony Board/Board of Regents still serves the purposes originally intended?

[ ] YES [ ] DON'T KNOW [ ] NO

22. How do you perceive the effectiveness of our Education and Outreach Program 

[ ] VERY EFFECTIVE [ ] SOMEWHAT EFFECTIVE [ ] NOT EFFECTIVE [ ] NO OPINION

23. Please indicate your section or position.

[ ] Violin I [ ] Violin II [ ] Viola [ ] Cello [ ] Bass [ ] Non-String [ ] Non-Musician

[ ] Full Professor [ ] Associate Professor [ ] Wanna Be Professor

Please indicate your TOP 5 order of importance of the above questions, either pro or con.

1___   2 ___ 3 ___ 4 ___ 5 ____

